CSIR-National Geophysical Research Institute Eil

(COUNCIL OF SCIENTIFIC & INDUSTRIAL RESEARCH) @
Uppal Road, Hyderabad — 500 007 75 e/

TR

CSIR-National Geophysical Research Institute (CSIR-NGRI), Hyderabad, invites applications
tofillup the vacancies in below mentioned posts:

ADVERTISEMENT No. 3/2017
37 posts of Technician—1/ Group -1l (1) in Level-2 [Rs.19900-63200] of Pay Matrix
Qualification: SSC/10th standard with Science subjects with not less than 55 % marks plus
IT| certificate in concerned trade or National/State trade certificate in concerned trade or 02
years fulldt{mg experience as an apprentice training from a recognized Institution in the
concerned trade.

Age : 28 years as on 29-09-2017 (relaxable as per Govt. of India /CSIR rules).
ADVERTISEMENT No. 4/2017

01 post of Assistant Engineer (Electrical)/ Gr.lll(3) in Level-7 [Rs. 44900-142400] of Pay Matrix
Qualification: BE/B.Techin Electrical Engineering or equivalent with not less than 55% marks.
Age : 30 years as on 29-09-2017 (relaxable as per Govt. of India /CSIR rules).

For more details, please visit CSIR-NGRI website: www.ngri.org.in Last date for submission
of Online Application is 29-09-2017 (Friday). No other mode of application will be
entertained. (B.K. Kar)

Controller of Administration
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CSIR-National Geophysical Research Institute
Uppal Road, Hyderabad — 500 006

Dated:01-09-2017

CSIR-NGRI Advertisement No. 4/2017

Last Date for Online Application: 29-09-2017 (Friday)

CSIR Touching Lives

Candidates are strongly advised to apply online well in time without waiting for the last date for submission of Online Applications.

The CSIR-NGRI strives to have a work-force which reflects Gender balance and Woman candidates encouraged to apply.

The Institute is a Centre of Excellence carrying out multidisciplinary Earth Science research programs viz., Hydrocarbon Exploration; Geochemistry and
Geochronology; Mineral and Engineering Geophysics; Groundwater; Seismology; Geodynamics and Theoretical and Computational Geophysics etc.

Applications are invited from enthusiastic, young Indians having excellent academic record and a high degree of motivation to fill up the following vacancy,
as per the details mentioned below:

No. of the
Post | Name  of | posts with | Level in the Pay . P i .
Code | the Post reservation Matrix Essential Qualification Desirable Job requirement
status
1. Experience/knowledge in
Irrqzﬁltfr:;or?c’e o?‘pglzgt??cal Iirfljl(?solI Installation, - operation - and
Assistant fixtures. MT Substation. LT maintenance of Electrical lines/
Engineer BE / B.Tech or equivalent in | Switch ,ear Generators U,PS & fixtures, HT ~Substation, LT
TO (Electrical)/ | 01 Post Level: 7; Electriéal En ingerin with | Fire alz;?rmé stem etc ’ Switchgear, Generators, UPS &
Gr.11(3) (UR) % 44900 - 142400 go g y h Fire alarm system etc.. Planning
(Technical not less than 55% marks. . .| and execution of electrical
. 2. Experience/ knowledge in .
Officer) Electrical works estimations works, electrical safety
planning and execution, measures.

Electrical Safety measures.

Persons with disabilities (PWD) fulfilling the eligibility conditions prescribed under GOI/ CSIR instructions are encouraged to apply.

Note: Physical requirements for the post are S.ST.BN.MF.L.RW.SE.H. Suitable categories of PWD: OL,HH.

Abbreviations used: UR = Unreserved, S = Sitting, ST = Standing, BN = Bending, MF = Manipulation by Fingers, L = Lifting, RW = Reading & Writing, SE =
Seeing, H = Hearing




Note:

1. Apart from the job requirements mentioned against the postcode, a selected candidate will be posted to work in any Section / Division and at any
place in India in any CSIR Laboratory / Institute or its field station (s).

A selected candidate may be required to work in shifts and will have to attend to emergencies at any odd hour.

3. He / She will also be required to assist in all interrelated activities of his/her duties (like preparation of proposal, estimation, tender, work execution,
billing, co-ordination & liaisoning with other parties etc).

Candidates having Computer knowledge and working experience on relevant software, supported by certificates, may be given preference.

It will be mandatory for the candidate who gets selected against this Post Code to stay in the Institute’s Colony and to attend to emergencies as and
when required.

N
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General Information and Conditions:

1. Benefits under Council Service:

The post carry usual allowances i.e. Dearness Allowance (DA), House Rent Allowance (HRA) [in case staying in Institute’s Colony, HRA will not be
paid], Transport Allowance (TA) etc. as admissible to the Central Government employees and as made applicable to CSIR. Council employees are also
eligible for accommodation of their entitled type as per CSIR Allotment Rules depending on availability in which case HRA will not be admissible.

In addition to the emoluments, benefits such as reimbursement of Medical Expenses, Leave Travel Concession, Conveyance Advance and House
Building Advance are available, as per rules of CSIR.

Individual holding the above post is entitled for Career Advancement on the basis of Flexible Complementing Scheme of CSIR.

All New Entrants will be governed by the “New Pension Scheme” based on defined Contributions for new entrants recruited from Central Government
Services on or after 01-01-2004, as adopted by CSIR for its employees. However, persons selected from other Government Departments/Autonomous
Bodies/Public Sector Undertakings/Central Universities having Pension Scheme on Govt. of India pattern will continue to be governed by the existing
Pension Scheme i.e. CCS (Pension) Rules, 1972.

2. Aqge Limit and Relaxation:

a) The upper age limit is 30 years as on the last date of online submission of application i.e. 29-9-2017(Friday)

b) The upper age limit is however, relaxable up to 5 years for SC/ST and 03 years for OBC as per Government orders in force only in those cases where
the posts are reserved for respective categories, on production of relevant certificate in the prescribed format signed by the specified authority. The
SC/ST/OBC candidates who apply against unreserved vacancies will not be eligible for age relaxation.

c) Upper age limit is relaxable up to five years for the regular employees working in CSIR Laboratories / Institutes, Government Departments,
autonomous bodies and public sector undertakings.



d)

e)

Age relaxation to Persons With Disability (PWD): Age relaxation of 10 years is allowed, in accordance with the relevant rules for the posts
identified suitable to be held by persons with respective categories of disabilities, for those persons with disability who have disability of 40% or
more and possess the relevant certificate issued by the appropriate authority to this effect.

As per GOI provisions, age relaxation for Widows, Divorced Women and Women Judicially separated from Husbands: The upper age limit is
relaxable (wherever applicable) up to the age of 35 years for Widows, divorced Women and Women Judicially separated from their Husbands who
are not remarried. The persons claiming age relaxation under this sub-para would be required to produce following documentary evidence:

In case of Widow, Death Certificate of her husband together with the Affidavit that she has not remarried since.

In case of divorced Women and Women judicially separated from their hushands, a certified copy of the judgment/decree of the appropriate
Court to prove the fact of divorce or the judicial separation, as the case may be, with an Affidavit in respect of divorced Women and they have
not remarried since.

f) SC/ST/OBC/PH candidates are required to produce a copy of the certificate in the prescribed format signed by the specified authority as and when asked

for.

The OBC candidate should produce the non creamy layer (NCL) certificate valid for appointment of posts under the Central Government.

g) Relaxation in age, over and above the stipulated limit, educational qualification and/or experience in cases of exceptionally meritorious candidates would
be allowed with the prior approval of the Director General, CSIR.

h) Relaxation of five years will also be permissible to those who had ordinarily been domiciled in the Kashmir division of the state of Jammu and Kashmir
during the period from 1-1-1980 to 31-12-1989 subject to production of relevant certificate from concerned authority.

3. General conditions / information:

a)

b)

c)

d)

The applicant must be a Citizen of India.

All applicants must fulfil the essential requirements of the post and other conditions stipulated in the advertisement. They are advised to satisfy
themselves before applying that they possess at least the essential qualifications laid down for various posts. No enquiry asking for advice as to
eligibility will be entertained. The prescribed essential qualifications are the minimum and the mere possession of the same does not entitle candidates
to be called for further recruitment process.

All the qualifications/experience and other details of a candidate must be supported by valid documents. The prescribed qualifications should have
been obtained through recognized Universities / Institutions etc.

In case of Universities/Institute awarding CGPA/SGPA/OGPA grades etc., candidates are requested to convert the same into percentage based on the
formula as per their University/Institute.



9)

h)

)

K)

n)

In respect of equivalent clause in Essential Qualifications, if a candidate is claiming a particular qualification as equivalent qualification as per the
requirement of advertisement, then the candidate is required to produce order/letter in this regard, indicating the Authority (with number and date)
under which it has been so treated, otherwise the Application is liable to be rejected.

The period of experience rendered by a candidate on part time basis, daily wages, visiting/guest faculty will not be counted while calculating the valid
experience for these posts.

If any document/ certificate furnished is in a language other than Hindi or English, a transcript of the same duly attested by a Gazetted officer or
Notary is to be submitted.

The date for determining the upper age limit, qualifications and/or experience shall be the closing date prescribed for submission of Online
application i.e. 29-09-2017(Friday)

The period of experience in a discipline/area of work, wherever prescribed, shall be counted after the date of acquiring the minimum prescribed
essential qualifications prescribed for that Grade/Post.

Candidate must ensure that he/she possesses essential qualification/experience in the relevant area as required in the category/post, for which he/she is
applying, on the last date of online application.

Applications from candidates working in Government Departments, Autonomous bodies, Public Sector Undertakings and Government Funded
Research Agencies have to submit the requisite No Objection Certificate (NOC).

Any discrepancy found, at any stage of this recruitment process, between the information given in application and as evident in original documents,
will make the candidate ineligible for the posts. Such candidates will not be paid any fare even after called for Interview.

The CSIR-NGRI reserves the right not to fill up the post, if it so desires. The number of vacancies indicated above is provisional and may vary at the
time of actual selection.

The decision of the CSIR-NGRI in all matters relating to eligibility, acceptance or rejection of applications, mode of selection and conduct of screen
test (s) / trade test will be final and binding on the candidates.

4. Mode of Selection:

a) Mere fulfilment of educational qualifications and experience does not entitle a candidate to be called for interview. The duly constituted Screening

b)

Committee will adopt its own criteria for short-listing the candidates. The candidate should therefore, mention in the application all the qualifications
and experiences in the relevant area over and above the minimum prescribed qualification, supported with documents.

In the event of number of applications being large, NGRI-CSIR will adopt short listing criteria to restrict the number of candidates to be
called for interview to a reasonable number by any or more of the following methods:
On the basis of higher educational qualifications than the minimum prescribed in the advertisement
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ii. On the basis of higher experience in the relevant field than the minimum prescribed in the advertisement
iii. By holding a Written Test.
iv. Any other methodology as deemed fit by the Screening Committee.

5. How to Apply:

a)
b)

c)

d)

e)

f)

9)
h)

)

K)

Eligible candidates are required to apply ONLINE through our website http://www.ngri.org.in. No other mode of application will be considered.

Candidates are advised to go through the instructions for online filling of the application carefully.

Online Application will be available on CSIR-NGRI website www.ngri.org.in (Opens on 01-09-2017 (Friday) from 09.30 a.m. and Closes on
29-09-2017 (Friday) at 06.00 p.m.).

Candidates are required to pay Rs.100/- online through the link available under the payment option in online application. No other mode of payment of
application fee is permissible. SC/ST/PwD/ Women/CSIR Employees are exempted from payment of application fee.

Candidate is also required to upload his/her recent passport size scanned photograph (20 -40 kb) and his / her scanned signature in black ink (10-20 kb) at
the specified respective places for the same in the online application.

In case of Universities/Institute awarding CGPA/SGPA/OGPA grades etc., candidates are required to convert the same into percentage based on the
formula as per their University/Institute.

The above details are to be mentioned by the candidates at the appropriate place in the on-line application format, while submitting the same.

Candidates should keep a copy of the application print-out and payment details, if any, for their record. Print-out of Application and payment details will
not be available after 06.00 p.m. on 29-09-2017 (Friday).

Application once made will not be allowed to be withdrawn and fee once paid will not be refunded on any count nor can it be held in reserve for any other
recruitment or selection process.

Only a single application will be entertained from each candidate for the post. IN CASE A CANDIDATE SUBMITS MULTIPLE ONLINE
APPLICATIONS FOR THE POST WITH DIFFERENT REGISTRATION NUMBERS AND/OR WITH DIFFERENT EMAIL IDS, ONLY THE
LATEST COMPLETED APPLICATION WILL BE CONSIDERED.

Applications from employees of Government Departments will be considered only if No Objection Certificate is attached with the application with a
certificate by the employer that the applicant, if selected, will be relieved within one month of the receipt of the appointment orders. The vigilance
clearance should also be recorded in the said NOC.


http://www.ngri.org.in/
http://www.ngri.org.in/

1) Incomplete applications (i.e. without photograph, unsigned, without application fee, if applicable, and without the attachments as mentioned under point 6
below etc.) will not be entertained and are liable to be summarily rejected.

6. Following documents are required to be uploaded as a single PDF (not more that 10 MB) as attachment to the application:

a) SSC /10" certificate (reflecting Date of Birth also)

b) SSC/ 10" Mark Sheet

c) 10+2/ Intermediate or its equivalent Certificate

d) B.E./B.Tech in Electrical Engineering certificate

e) B.E./B.Tech in Electrical Engineering Marksheet(s)

f) Caste certificate, wherever applicable, in prescribed format as provide by the Govt. of India
g) Experience Certificate(s), if any

h) NOC from the employer, if applicable

i) Certificate (s) related to higher qualification, if any

No hard copy of application or any document is required to be sent.

Any further information regarding this Advertisement like date, time and venue of Screening Test, if any/Trade Test (s), any addendum /
corrigendum or any variation in number of posts / cancellation of post(s) etc. will be made available through CSIR-NGRI website www.ngri.org.in
only. Therefore the candidates are advised to keep a regular watch accordingly.

Canvassing in any form and / or bringing any influence political or otherwise will be treated as a disqualification for the post (5s).

NO INTERIM ENQUIRY OR CORRESPONDANCE WILL BE ENTERTAINED

(B.K. Kar)
Controller of Administration


http://www.ngri.org.in/
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HCHINSARITSERT JHTh 1T ST FReefTT
CSIR - NATIONAL GEOPHYSICAL RESEARCH INSTITUTE
S S, BeRMEIE, UPPAL ROAD, HYDERABAD -500 007

 UISII3IR3IS - 7/6/2013 <ieh/Date: 26 — 08 — 2019

No. NGRI-7/6/2013
CORRIGENDUM

fas3 / Subject:  Recruitment of Assistant Engineer (Electrical) / Gr 111(3) — Advt. No. 04/2017 reg.

Kind attention of all the candidates is invited to the CSIR — NGRI Advertisement No.4/2017 and Notice
of even no. dated 23-07-2018 for the post of Assistant Engineer (Electrical) / Gr 111 (3). The applicants may
please note that as per CSIR orders the element of interview is dispensed with in the selection process. Revised
mode of selection for this post is Trade Test followed by Written Test. Those who qualify in the trade test will
be called for written test. The final merit list will be prepared based on the performance of the candidate in the
competitive Written Test. The mode of exam is as below:

Scheme of written Examination:
The exam consists of three papers.

Paper . No. of | Maximum . Time
Subject questions Marks Negative Marks Allotted

| Mental There will be no |1hr
Ability 50 100 negative marks in this
Test* paper.

1 General o5 75 One negative mark for | 30 Min
Awareness every wrong answer
English o5 75 One negative mark for
Language every wrong answer

11 Con_cerned 100 300 One negative mark for | 90 Min
Subject every wrong answer

*Mental Ability Test will be so devised so as to include General Intelligence, Quantitative
Aptitude, Reasoning, Problem Solving, Situational Judgment etc.,

Mode of Examination: - OMR based or Computer Based Objective Type Multiple Choice
Examination

Medium of Questions: - The questions will be set both in English and Hindi except the
questions on English language.

Standard of exam: B.E / B.Tech Level

Total No. of Questions: 200; Total Time Allowed 3 hr

Note: The Paper — 11 and Paper — I11 will be evaluated only for those candidates who secure the

minimum threshold marks (to be determined by the Selection Committee) in Paper - I.

Sd/-
(T 31 AR /M Ananda Kumar)
TITIeh 31fEBRT / Administrative Officer


http://www.csir.res.in/career-opportunities/recruitment-and-assessment-board%09%09%09%09%09

